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Basic Course Information 
PSYC 881 Issues and Techniques in Research and Evaluation is a series of three one-credit-hour courses that are 
scheduled to take place over three semesters.  The courses provide a developmental scaffolding of continuing 
opportunities and increasing challenges for you to enhance your research skills, take on the professional identity 
of a scholar, and pursue a productive research program that leads to a successful dissertation in the field of 
counseling and supervision. Welcome to the tribe of scholars! 
 
In the third semester of this sequence, we focus on developing the various elements of your dissertation 
proposal including constructing a solid literature review, developing your methodology, selecting a chair and a 
committee, developing a working timeline, and developing a statement of research. It is recommended that you 
take this course toward the end of your studies so you may pair it with the work you are doing in preparation 
for comprehensive exams. It is also recommended that you select a dissertation chair prior to or early in this 
class so the work you do here will translate to the collarboration between you and your chair. 
 
Instructor:    Office Hours: 
A. Renee Staton    Mondays 12 – 2; 
Johnston 118    Wednesday 10 – 12; and   
statonar@jmu.edu   by appointment   
540-568-7867 
  
Purpose 
CACREP has identified four vitally important obligations of a doctoral program:   
 1.  Extending the knowledge base of the counseling profession in a climate of scholarly inquiry. 
 2. Preparing students to inform professional practice by generating new knowledge for the profession  
 3.  Support faculty and students in publishing and presenting the results of scholarly inquiry. 
 4.  Equip students to assume positions of leadership in the profession. 
 
The purpose of this three-semester course sequence is for you to practice the art and science of creating 
research and evaluation products. Up until now, your primary professional identity may have been that of a 
counselor.  In this course, you will develop and enhance another professional identity—that of a scholar.  We 
have designed each semester of this series of three courses to include learning experiences in which you read 
critically the literature in specific areas of counseling and supervision, frame questions that can be answered 
through research methodology, design and carry out these projects, analyze and interpret the results, 
disseminate your findings, and develop a stimulating line of scholarship.     
 
The course will include practical information, such as nurturing your ideas, collaborating with colleagues, writing 
a proposal, gaining IRB approval, using APA Style, charting a timeline for completing projects, selecting a 
dissertation committee, and following the JMU Graduate School Format Guidelines. 
 
Finally, the practical objectives of this course are to help you: 
 • develop and embrace your identity as an emerging scholar;   
 • know and use APA Style appropriately;  
 • chart timelines for completing projects; 
 • adhere to ethical standards for your scholarship work; and 
 • improve your technical writing skills. 
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Student Learning Outcomes 
The 2016 CACREP student learning outcomes for this third semester of PSYC 881 include the following in the 
area of research and scholarship: 
 B.4.g.  Research questions appropriate for professional research and publication. 
 B.4.l.  Ethical and culturally relevant strategies for conducting research. 
 

CACREP STANDARDS INCLUDED IN COURSE  B.4.g. B.4.l. 
KPI4 Research & Scholarship R: Review of the LIterature X X 
KPI4 Research & Scholarship R: Research Agenda X X 
   

 
KPI Rubric  

Below Standard (1) Approaching Standard 
(2) 

At Standard (3) Exceeds Standard (4) 

KPI4 Research & 
Scholarship: Knowledge 
and skills necessary for 
effective research and 
scholarship. 
Demonstrates knowledge 
and skills necessary to 
engage in research and 
scholarship, including 
quantitative and 
qualitative research.  

Does not meet 
expectations for level of 
training and experience 
when: (a) applying 
necessary knowledge and 
skills of effective research 
and scholarship (b) 
engaging in research and 
scholarship (c) the ability 
to carry-out quantitative 
and qualitative research.  

Is approaching 
expectations for level of 
training and experience 
when: (a) applying 
necessary knowledge 
and skills of effective 
research and scholarship 
(b) engaging in research 
and scholarship (c) the 
ability to carry-out 
quantitative and 
qualitative research. 

Meets expectations for 
level of training and 
experience when: (a) 
applying necessary 
knowledge and skills of 
effective research and 
scholarship (b) 
engaging in research 
and scholarship (c) the 
ability to carry-out 
quantitative and 
qualitative research. 

Surpasses expectations for level 
of training and experience 
when: (a) applying necessary 
knowledge and skills of 
effective research and 
scholarship (b) engaging in 
research and scholarship (c) the 
ability to carry-out quantitative 
and qualitative research. 

 
 
Required Texts 
American Psychological Association. (2010). Publication manual of the American Psychological Association (6th 

ed.). Washington, DC:  Author. 
 
Additional required reading is posted on our class Canvas site. 
 
Online Resources 
APA Style Information and Guidelines  
 http://owl.english.purdue.edu/owl/resource/664/01/ 
 
JMU Policies and Procedures for Submission of Dissertations 
 http://www.jmu.edu/grad/current-students/thesis-dissertation/information.shtml 
 
JMU Office of Research Integrity—Training for IRB 
 http://www.jmu.edu/researchintegrity/irb/irbtraining.shtml 
 
Format and Methods of Instruction 
Each meeting will include a variety of opportunities for you to plan and carry out your scholarly projects.  You 
will be discussing your ideas, shaping your plans of action, sharing your works in progress, and giving one another 
feedback. I invite you to participate fully and contribute generously to our endeavors.  
 
Performance Evaluation Criteria and Procedures 
Your performance in each semester of this course is graded as either Satisfactory or Unsatisfactory. Grades will 
be based on your participation in class and performance on key assignments. Because the entire three-credit 
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PSYC 881 course involves three semesters of one-credit classes, your grade for each semester is based on the 
following matrix: 
 
  
Grading  
 Satisfactory   Acceptable or Excellent Ratings on All Criteria 
 Unsatisfactory   Unacceptable Rating on Any Criterion 
 
 Criteria 

• Class Participation and Peer Reviews– 10 points 
• Key Assignments – 2 @ 45 points        

 
You determine the grade that your performance will receive in this class, based on your work as an active learner. 
 
Class Participation 
I am looking forward to your active involvement in the class. I will use the rubric below regarding class 
participation to evaluate your performance on this criterion.  
 

Excellent Acceptable Unacceptable 
Consistently engages, actively 
listens, and builds on the 
contributions of other members 
of the class. Arrives promptly 
and fully prepared at every 
class session. Can always be 
counted on to offer honest 
reflections, insightful 
observations, and supportive 
comments that contribute 
significantly to a stimulating 
learning environment. Brings a 
sense of presence that 
stimulates productive group 
dynamics without dominating 
the process. 

Attends every class, arrives 
promptly, and is well prepared, 
having completed all 
assignments.  Interacts 
respectfully and empathically 
with other members of the 
class. Regularly contributes 
thoughtful reflections, relevant 
comments, and constructive 
observations to class 
discussions. Brings a sense of 
presence that contributes to 
productive group dynamics. 

Is absent or, when present, 
rarely interacts with other 
members of the class.  Comes 
to class unprepared. 
Demonstrates a notable lack of 
interest in contributing to a 
positive learning environment. 
Brings a presence that 
sabotages productive group 
dynamics. Engages in non-
verbal relational aggressive 
behaviors that communicate 
disrespect or contempt for 
peers and the instructor.  
 

 
ASSIGNMENT #1: Formulating Research Questions 
This final semester of the PSYC 881 series involves a series of assignments that focus specifically on developing 
a research question appropriate for professional research and publication. In our first class, we begin by 
discussing a possible research topic that intrigues you.  The topic may have emerged in your counseling work, 
readings in the professional literature, or previous classes.  It should sustain your motivation through the long 
process of carrying out a research project, perhaps even your dissertation.  Select one question that will involve 
either quantitative research or qualitative research to answer.  In later classes, you will be sharing copies of your 
introduction, literature review and research question with your classmates for their feedback.  As a reviewer, 
you will carefully read each draft and provide constructive feedback. By the end of the semester, you are 
expected to have written a literature review that concludes with a research question. In addition, as a 
researcher, you will be carefully following the ACA Code of Ethics and designing your projects with consideration 
for the culturally relevant issues involved.  
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The following rubric will be used to evaluate your performance on this assignment:  
  
B.4.g: Rubric for research questions appropriate for professional research and publication  

Excellent Acceptable Unacceptable 
Paper is substantive, thorough, 
and comprehensive. Content of 
the review includes promising 
ideas and offers impressive 
insights.  Quality of review is 
comparable to that of 
published critical reviews. 
Consistently follows APA format 
without errors. Spelling and 
grammar are correct 
throughout the review.  
Research question is original, 
specific, and sophisticated.  
Final review demonstrates 
openness to the feedback given 
to first draft. 

Paper is a clear and balanced 
narrative covering the relevant 
concepts and data related to 
the research question. 
Guidelines for assignment are 
followed. The review follows 
APA format with only minor 
errors. Generally organized, 
clear, and consistent.  Research 
question is original, specific, 
and relevant to counseling.  
Final review incorporates most 
of the feedback given to first 
drafts  

Paper is simplistic summary of 
previous research, offers 
incomplete coverage of 
concepts and findings, and does 
not logically lead to the 
research question that is 
formulated.  Research question 
lacks originality, specificity, and 
relevance to counseling.  
Guidelines for assignment are 
not followed. APA format not 
followed. A notable lack of 
correct spelling and grammar. 
Final review does not 
incorporate feedback given to 
first draft.  

 
Key Performance Indicator (KPI) #2: Review of the Literature 
During this final semester of 881, we will focus specifically on developing a research question appropriate for 
professional research and publication. In our first class, we begin by discussing a possible research topic that 
intrigues you. The topic may have emerged in your counseling work, readings in the professional literature, or 
previous classes. It should sustain your motivation through the long process of carrying out a research project, 
perhaps even your dissertation. Select one question that will involve either quantitative research or qualitative 
research to answer. In later classes, you will be sharing copies of your literature review and research question 
with your classmates for their feedback. As a reviewer, you will carefully read each draft and provide 
constructive feedback. By the end of the semester, you are expected to have written a literature review that 
concludes with a research question. 
 
It is expected the Literature Review will be substantive, thorough, and comprehensive. The quality of the 
review should comparable to that of published critical reviews. Make sure to consistently follows APA format 
without errors and that spelling and grammar are correct throughout the review. Final review demonstrates 
openness to the feedback given to first draft. 
 
Key Performance Indicator (KPI) #1 Statement of Research Agenda 
Establishing a research agenda as a graduate student will enable you to set clear professional goals while 
designing a pattern of scholarly inquiry with potential for depth and continued development. Consider emerging 
or enduring questions in the field, as well as your own areas of interest and knowledge, and draft a statement 
describing your research agenda that can be included as a supporting document for your c.v. We will discuss this 
in class and will share statements for peer review. 
 
 
Class   Highlights          Assignments Due                      
1: 1/9/17 Course Overview Canvas Chapters 4 and 5 
 
2: 2/6/17 Planning & Organizing Timeline Due 
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 Writing Introductions to Research Canvas Chapters 6 and 7 
 
3: 2/27/17 Writing Research Statements Canvas Chapters 8 and 9 
  Introduction Draft due to peer 
 
4: 3/13/17 Peer Feedback & Literature Reviews Canvas Chapters 10 and 11 
  Research Statement due to peer 
  Revised Introduction due 
 
5: 3/27/17 Peer Feedback & Literature Reviews Canvas Chapter 12 and 13 
  Literature Review due to peer  
  Revised Research Statement due 
 
6: 4/17/17 Exploring Methodology Canvas Chapter 14 
 
7: TBD Committee and Timeline Planning  
 
8: TBD Individual Meetings  
   
  

Counseling Programs Academic Policies 
Over the years, we have deeply appreciated the tremendous sense of commitment that our counseling students 
have demonstrated in their work with us.  As members of the James Madison University faculty, we are required 
to provide information in our syllabi regarding attendance, academic honesty, adding/dropping courses, 
inclement weather, religious accommodations, and disability accommodations.  Therefore, we have adopted 
the following general academic policies to apply to all our Counseling Programs courses.  Of course, in addition 
to these guidelines, individual faculty members may use their syllabi to inform you of more specific policies and 
expectations for particular courses.  
   
Class Participation 
We are looking forward to you being active, contributing members of our learning community by attending every 
class, being fully involved in all activities, and contributing your ideas, reflections, feedback, and observations. 
The fundamental goal of all our courses is to prepare you to become a counseling professional, a role in which 
your sense of presence is essential.   When you are granted the sacred trust of entering into someone else’s 
pain, you must honor that invitation with your full and absolute attention.  Your class times are your 
opportunities to hone that skill of being fully present. If you are unable to attend class due to an emergency, we 
expect you to contact us as soon as possible. If you need to miss class, you are responsible for obtaining any 
material distributed during the class. 
 
Class Participation Rubric 

Excellent Acceptable Unacceptable 
Consistently engages, actively 
listens, and builds on the 
contributions of other members 
of the class. Arrives promptly 
and fully prepared at every 
class session. Can always be 
counted on to offer honest 
reflections, insightful 

Attends every class, arrives 
promptly, and is well prepared, 
having completed all 
assignments.  Interacts 
respectfully and empathically 
with other members of the 
class. Regularly contributes 
thoughtful reflections, relevant 

Is absent or, when present, 
rarely interacts with other 
members of the class.  Comes 
to class unprepared. 
Demonstrates a notable lack of 
interest in contributing to a 
positive learning environment. 
Brings a presence that 
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observations, and supportive 
comments that contribute 
significantly to a stimulating 
learning environment. Brings a 
sense of presence that 
stimulates productive group 
dynamics without dominating 
the process. 

comments, and constructive 
observations to class 
discussions. Brings a sense of 
presence that contributes to 
productive group dynamics. 

sabotages productive group 
dynamics. Engages in non-
verbal relational aggressive 
behaviors, such as eye rolling 
and dismissive gestures, that 
communicate disrespect or 
contempt for peers and the 
instructor.  
 

 
Academic Honesty  
It should come as no surprise that we expect you to be committed to academic honesty, which is absolutely 
essential for the success of any learning community, but especially one with the mission of training ethical 
counselors. If you are unfamiliar with the specifics of the JMU Honor Code, you can read it at 
http://www.jmu.edu/honor/code.shtml#TheHonorCode.  
 
Adding/Dropping Classes  
As mature and conscientious students, you know that you are responsible for registering for classes and for 
verifying your class schedules on e-campus. Obviously, you must register for classes or drop classes before the 
scheduled add/drop deadline. For more details, you can refer to the Registrar's Web site at 
http://www.jmu.edu/registrar/.  

Inclement Weather 
By the way, inclement weather may lead to the cancellation of a class.  If you are unsure of the weather 
conditions on campus, you can call the JMU Weather Line at 540.433.5300.  You also can listen to the JMU radio 
station at 1610AM for cancellation announcements. The area radio and television stations regularly inform the 
public when classes are cancelled. For details about JMU’s cancellation policy, go to 
http://www.jmu.edu/JMUpolicy/1309.shtml.   And stay safe!  Don’t take unnecessary risks to make it to class.  
We want you alive! 

Religious Accommodations 
Cultural diversity enriches our learning community and is an essential component of our counselor education 
programs.  Therefore, we are committed to providing reasonable and appropriate accommodations for your 
religious observations.  Please let us know at the start of a course if you expect any absences so that we can 
explore mutually acceptable alternatives for completing any missed activities.  If you have any additional 
questions, we encourage you to contact the Office of Equal Opportunity at 540.568.6991 or online at 
http://www.jmu.edu/oeo/. 
 
Disability Accommodations 
We believe that cultural diversity also includes differences based on physical abilities.  Therefore, we are also 
committed to providing any accommodations you may need for a disability.  Please contact us at the beginning 
of the semester so we can make any necessary arrangements. If you have not already done so, you will need to 
register with the Office of Disability Services. The office is located in Wilson Hall, Room 107.  You may call 
540.568.6705 or contact the office at http://www.jmu.edu/ods/ for more information. 
 
Confidentiality and Title IX 
Title IX addresses not only gender discrimination, but also sexual harassment and sexual violence, because they 
create a hostile educational environment.  We are committed to creating a safe haven and an open atmosphere 
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in this learning community. The personal information you share in your written assignments, class discussions, 
experiential activities, and counseling practice sessions enriches the learning experience for everyone.  We want 
to let you know that, as educators, we are mandated by Title IX to report any suspected sexual harassment or 
sexual assaults of students.  This mandate does not require identifying you and we are dedicated to addressing 
these concerns with sensitivity and consideration for your privacy and wellbeing. If you do want to report any 
event, the contact person is James Robinson, director of the JMU Office of Equal Opportunity, at 
http://www.jmu.edu/oeo/.  Furthermore, we also will take necessary action to respond to any disclosures of 
dangerousness to self or others.  For more information, go to http://knowyourix.org/title-ix/title-ix-in-detail/.   
 


